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1. New members

It is always a pleasure to welcome new members to the Bvatwnof the bitedFirefighters
Union of Australia The members listed below were inducted iBcatineh at the recent BCOM
telephone conferehetd ontie 18 April as per the following resolution

AThat t he foll owing
supported pursuant to

Mick Athanasiou / Richard Black / Christopher Chapman / Jonathon

Cooper / Timothy Creighton / Timothy Dabrowski / Joshua D Addino /
David Dawson / Craig Downs / Brendan Ferguson / Dwayne Griggs / Paul
Jewell / Rory McCabe / Stephen McCarthy / Ryan Michel / Bradley Norman /
Robert Peterson / Joshua Rushton / Bradley Saunders / Ross Strooper /
Samuel Swan / Luke Wayth / Anthony Wilkinson / Robert Woodman.

Please make them all feel at home within the branch and the ARFF. We look forward to their
participation and views being expressed througinalgmocratic union processes.

2. Mark Noble DVD

Thereis hard evidence that suggests firefighters are many times more likely to contract certain
forms of cancer than statistics prove occurs within the local comielhigyievehis evidence,

backed by extensive research to hand, indicates that the ptausshtethe type of work carried

out by firefighters on a daily basis. This has been recognized in many states in North America by
the enacting of a law known @sesumptive legislatidWhat the legislation does is identify

and then indemnify operatial and retired firefighters should they be diagnosed with one of
those cancers recognized asrelatied. This legislation was the culmination of many years of
hard work by our comrades in the International Association of Firefighters glAdeiRding

member of the global alliance with memlvbeos arespread throughout North America and
Canada.

The pursuance of achieving presumptive legislation here in Ausiithlithe assistance of the
IAFF - has become a top priority for the National body dffteof A and you will hear much
about this in the future. At the recent NCOM meeting delegates watched a DVD of an interview



with a very brave firefighter named Mar k Nob
i n t h eWehhavatltauch the courtesy of the Natioifice obtained a number of copies

for members to watch. M&ilstory underscores why firefighters need their PPC special training

and all that goes witlit. The DVD also strengthens our resolve to pursue this benefit for
Australianfirefighters. The DVD will be posted out to all Stations in the near future. When the
opportunity to watch the DVD comes around at your Station please take the time to view it.

3. Vehicle accidents

We have received a copy of a memotheARFFCFO - MNO 05/10.This memo is about

vehicle accidend identifies there have been 25 vehicle accidents in the ARFF over the last
twelve monthsThe memg@oes on to state that this exemplifies a systemic failure; indicating a
lack of training or a lack chre by those responsithleteby e achi ng t he concl us
issue. Based prstwhat substantiated data, it does not state.

The memo then goes on to castigate drivers and demean them individually, with the inclusion of
basic safety remirrddor good measure and the ARFF generally talking down to members whilst

(in their eyes) maintaining the highoral ground on the issue. Of course it ends with the
obligatory O6big stickd stating that aStaff
operate vehicles outside of established poaeidurel be held accoA:mntabl e
always, it is the members fault.

What the ARFF fails to acknowledge is the el
UFU has, for over twentye years, pushed the need for emergency vehicle driver training

i nstruction at every opportunity. The ARFF
suggestion on this issue.over

There are companies out there with qualified instructors who prosildatexaurses for
emergency service personnel. Most brigades use that option: naturally, there is a cost associate
with this training.

The introduction of this qualification as mandatory for future new starters and offered on a
voluntary basis for allucrent firefighters would be of great benefit to the ARFF in finally
providing a professional approach to driver
approach we see implemented on this matter may have certain credence. Untiintiatrday (
opinion) the duty of care lies solely with the employer and not the employee.
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4, Lawns maintenance

Membersvere informedn the March newsletter that we were awaiting a definitive reply from
ASA/ARFF regarding the final confirmation from themthe agreed outcomes reachad f
discussions held on members mowing and watering lawns around Fire Stations. The reason behind
that was although we had the confirmed area in writing as the immediate vicinity of the Station,
information was coming into the office that at some Statembers were being instructed that the

position agreegponb et ween t he UFU and ASA;whiehsvaskpatentlyn as
different from thestablisedresult of discussions aalviouslycontrary to the reply we received on

the matter.

However, one month after reaching that agreed positiservice$iR advised u§n a second

emali) of a contrary arrangement regarding the area to be maintained on the issue., ASA HR

using spin as an explanatiendeavoured to have us believe thatuttome reached in respect to the

area to be maintained referred to the leasedvdren in actual fact the discussions and agreed
outcome centred on the oO0i mmediate vicinityo of

The ASA first response is as follows

Followed by asther email a month later:




We replied to the email of tHeoflApril and received correspondence back from the ARFF which
then prompted a cla®fdl response from us to the ARF#taN from our perspective and for
membe@nformation that correspdeance is fprintedas follows:

14™ April 2010

| write to you in an effort to ascertain and define the ARFF position with respect to the mowing of the lawns
around Fire Stations. Attached for your information is relevant correspondence regarding the matter.

After many meetings and seemingly finding a solution to the problems that arose Airservices has, in effect,
reneged on a written agreement which we reached on this issue in regards to the area of the lawn to be
mowed and watered.

o
(2]

The areaoftheagr ee ment reached was based on an individugal
expectations - regardless of scheduled flights. That is to say, when mowing a lawn the individual was to be
in a position to respond within the required regulated parameters at all times in case something untoward
occurred. The reasoning behind that has since been borne out in Darwin with the recent aircraft crash.
This example underscores why the Ai mmediate viciRgityo
benchmark; instead of the leased area that is now being referred to for this purpose. Also, we did not use
the leased area for reference in these discussions as we are unaware of what distance from every Fire
Station in Australia that this could possibly constitute.

Although the mowing of a lawn around a Fire Station may seem a trivial matter it could have lasting and
unwanted repercussions for Airservices and the ARFF should an aircraft accident or incident occur and the
ARFF fails to respond and react as expected because someone was unaware of the accident or failed to
meet the response time either as a result of not being within line of sight of the Station, failing to hear the
turn-out procedures or for the simple reason that they were too far from the Station to respond effectively.
In other words, the normally straightforward act of mowing a lawn could prevent members from being in
operational readiness at all times the service is available, with the propensity for disastrous results and
which would also be contrary to ARFF memo MQAE-0310 as attached.

Currently, all garden maintenance around Fire Stations, with the exception of certain areas of lawn
mowing, is carried out by contractors. There are mandatory duties the ARFF must comply with in providing
an emergency service which are unavoidable. These duties can, at times, leave the ARFF exposed to the
scenario detailed above and, as a result, are usually subject to a risk assessment and subsequent
mitigation.

The astonishing point is that lawn mowing is not one of those mandatory duties yet the ARFF is not only
prepared to pursue the matter but is insistent that it be carried out by the firefighters so as to save what
amounts to a few dollars in the overall scheme of things. We have copied | ]l into this
correspondence so that the || N |} }JIEEEEE is 2/so cognizant of our belief that the ARFF do not view
the inherent possibilities associated with this task seriously enough and that their persistence to ensure
firefighters carry out that work leaves the ARFF unnecessarily and dangerously exposed from a safety
perspective. However, that is the ARFF decision.

Based on that decision and rather than seek relief from Fair Work Australia on the subject, we reached an
uncomplicated agreement. That agreement stipulates the only garden maintenance to be carried out by
firefighters is the mowing and watering of lawns and that the area involved was to be in the immediate
vicinity of the Fire Station.

Our opinion, in respect to the ARFF reaching and maintaining the highest safety standards possible, on
this topic is obviously to have contractors carry out all of the garden maintenance inclusive of the lawn
mowing in question; thereby removing any doubts whatsoever about response preparedness or the
requirement to implement any mitigating processes to reduce the associated risks.

That ideal position notwithstanding, we believe there is now an obvious need to delineate an area to be
mowed and watered by firefighters at each individual Fire Station and the particular area involved should
be identified as that which enables firefighters to maintain operational readiness and achieve response
times throughout the period the ARFF service is available.

To that end we seek the ARFFOs  rifsypposted,ifurtherrdiscasigsiens to t t hi
determine a way forward in achieving that goal.

Should the proposal not be supported an early response would be appreciated.




The BCOM are still considering a response to ASA/ARFF reneging on the part efithe agre
outcome reached, regarding the area to be maintained.

ARFF areon an irregular basisneeting with the UFU to consult but it begs the question for the
BCOM what is the point in meetingafter reaching an agreed understanding on an itksue
agrement is ignored? Or, in the case of the |aantdisingenuous piece of spin is written to meet
theirownends.

The lawns maintenance at Fire Stations is not seen by the BCOM as a major concern in the whole
industrial scene betwebe ARFF and the UFU.lEre does though need to be clarity for the
members affectehd appropriate O&S equipment and guidelineg in place as a matter of
commonsensad the local union and @8 representatives should see to that. The salient point

to come out of this mattis that the ARFF t®once more shown a complete absence of any
principle and, againdemonstrated they cannot be trusted. How that attitude will pan out in
future negotiations will be the key topgbtentialrelationship between the parties.

Bill Leak i The Australian

5. Foam

ARFF has adsed us that they intend moving to Solberg foam in the near future for a number of
reasons. As a union and with the concern that the previous fod&nngRtbers were exposed

to for many years has now been identified as remaining ad infinitum in the dudtilygrén

what? nobody can say. Naturally we are keen to know all we can about the introduction of the
new Solberg foam.

ARFF management advised that a full briefing would be held for us in February this year and
that briefing has already been postpamed number of occasions. We have many questions to
put forward about this product on behalf of our members but we are somewhat frustrated that
the briefing is taking so lonthe BCOM rightly sees this issue as a priority and it becomes more
urgent evergay. We have no more to report on this matter as of writing.

A copy of a related OH&S dispatch is include



You MNeed Jt
Lie a Fole
[nthe Head

™ r-fi_n_} trrn e anser

NCOM has Juthorised the distridution
of You Noad It Lko A Hole In The Hoad

to Mombars. This VD talis the story
of Nerth Amarican firafightar Mark
Nodis, highlighting the thraat that
hangs ovar avary firefightor —

GONTACT

FAtzroy
ph= (03} 54198811

—

" Workplace axposurs to hazardous and taxic

materials is 2 core concern for firsfighters
T T

Government recognition of firefighter work-related cancers

Is a top priority for the UFUA

roeection of fircfighters from cancer — and

better support for those who coatract it — is one
of the most importane OH&ES issues for Australian
firefighters. At the Union's National Committee
of Management (NCOM) meeting in Perth earfier
this month, delegates set the pumsuit of increased
protection, including the enacting of presumptive
legislation, as a priocity,” says UFUA National
Secretary, Peter Marshall

Delegates heard a report from the Queensland
Branch shout firefighter cancer studies and the
among firefighters. “The meeting decided to

The Union's Queensland Branch has setup a
Personal Exposure Reporting (PER) database for
Members. it will be =ead to record, stoce and
exposure information. “This data will help provide
evidence of inks between firefighters” work and
the diseases or ilinesses they contract,” says Peter
Marshall “Thanks to the Queensiand Branch, this

pursue p ptive legislation as a priority for
the mational Union,” says Peter. “These laws are
widespread in North America and they identify
a range of cancers and other discases that are
automatically admowledped as work-related for
firchghters™

from the [AFF (the North American Firefighter
Union), research into state government attitudes
and legal precedents, as well as the value of
participating in 2 Monash University cohort study.
Queensland Branch President Steve Bunney will
co-ocdinate the UFUA's strategy and campaign.

will be a key tool in building our case for legislative
and statutory recognition of firefighter cancers.”
Queensiind Members can acoess their records
via 2 secure web-based link to docsment exposure
of any type: for example, smoke (from a grass, car,
chemical or house fire), toxic materials and gases,
biological and radiclogical ds or trauma such

L

s poychological exposures.




6. Maroochydore Fire Station

Continuing on in the vein with regards the UFU/ASA/AREEanship, the new Fire Station at
Maroochgorewas opened on the™®lay. The obvious snub by ARFF management in not
inviting the UFU to attend has not gone unnoticed by many members. A telephone call received
into the office (and not from management)rmdd us of the official opening and the common
thread throughout the conversation was the expectation that a UFU representative would be in
attendance and the caller was surprised the union had not received an official invitation.

We are unsure as to ttlmasoning behind the lack of acknowledgement but it is hoped it is not in
retaliation for the lobbying that has been carried out over the years on behalf of our members in
Maroochydore who have been working all this time out of a draughty, noisy agdé&eajan.

After all, that is one of the jobs of aundbh 0 pur sue | mprovements t
conditions. Either way, it is great for our Marodongmembers in that they now have a real

Fire Station to work from. It is well overdue.

7. Morita Aerial Specialist Vehice i Cat 10 Stations

The Morita ASV issue continues. The union has many concerns about this vehicle in respect to the
operation ofthe vehicle itself and the firefighting procedures adopted by management to
endeavour to make it o6fit for purposed.

Meetings and correspondence on this vehicle have been ongoing for approximately two years anc
our position is that ARFF management has failed to seriously address some of the safety issues w
have identified as potentially dangerous to our membersoridgpondence received and the
stance taken by management pays scant rtegae veryeal concerns we continue ghhght

and argueabouton behalf of our members. ASA/ARFF are obviously working to a time frame

and intend to disregard the inherent gagsues we have pointed out in detail to them.



The data supplied to the union whereby ARFF management has based and stated their belief
that, O6they have covered off their duty of ¢
t 0 o pwerrcantenel,ds,farcical.

ARFF recently notified Fair Work Australia (FWA) of a dispute and, consequently, a hearing
was held before Commissioner Smith; which included the conductionstteanspection of
the Morita ASV as well as a demonstratiagheobperation of the vehicle in action.

The outcome of the hearing was that the union is restricted (for now) in providing members with
the exact detail of the site inspection and the hearing. However, as an upshot of the hearing, the
Commissioner requesthe union supply FWA with material that woaldline in detail our

concerns regarding the Morita; including any solutions we may have for his consideration.

We have complied with the Commi ssinowmawaitds r eq

the next phase of the dispute. In relation to the BCOM res@hkproducetielow), tis still
standauntil members are advised otherwise:

MEMORANDUM

TO: ALL MEMBERS

FROM: Mick Farrell i Branch Secretary
DATE: 20" April 2010

SUBJECT: Morita Aerial Specialist Vehicle (ASV)

All members would be well aware of the ongoing saga of the Morita ASV. Two years after
the introduction of the Morita there are still (in our view) unacceptable safety concerns
associated with the operational effectiveness of this vehicle yet to be properly addressed.

At our most recent BCOM meeting this agenda item was again discussed at length which
resulted in the adoption of the following resolution:

That the Branch Secretary advise the ARFF that, until the outstanding concerns
associated with the Morita ASV are addressed to the satisfaction of the UFU of A,
no UFU member other than those stationed at Melbourne ARFF will staff this
vehicle.

Melbourne members will continue to participate in the development of the Morita to
assistin reaching thatpos i t i ono.

We have informed the ARFF of this situation. On debating this resolution the BCOM were
mindful that the ARFF has decided that the Morita is to be the vehicle of choice as an ASV
for all Category 10 Stations. As a consequence, because the Morita still has outstanding
safety issues, the BCOM could not support the proposition that members at other
Category 10 Stations would also have those concerns foisted upon them. At the same
time the BCOM also wanted to ensure the evolution of the Morita continued for the benefit
of all involved.

Members at Cat10 Stations please note the above resolution. All members will be kept
informed of developments.




ASA/ARFF are pursuing the union position on this memo as a ban; we believe it is being
consultative toontinue working with the ARFF in developing the vehicle until it is safe for all
members to operate.

The BCOM has obvious doubts though, as to the position that has been resolved because
Melbourne members are still involved with the Morita in tryifigdosolutions to the safety

concerns we believe remain with the vehicle. Those doubts will shortly be revisited pending the
final outcome of the FWA decision.

8. Media Article
Still on the subject of safety, the following media article was forwardeadftcetiy one of our

members and we include it in this newsletter for our members to read:

ngeW Residential Fire Study Shows Effects of Crew Size on Fire
= - Fighting Operations

~ April 28,2010 -- A landmark study released by the National

 Institute of Standa  rds and Technology (NIST) shows that the size

f fire fighting crews has a substantial effect on the fire service's

| ability to protect lives and property in residential fires. Click here
< to read the news release.

Conducted by a broad coalition in the scientific, fire fighting and public safety

communities, the study results found that four -person fire fighting crews were able to
complete 22 essential fire fighting an d rescue tasks in a typical residential structure 30
percent faster than two  -person crews and 25 percent faster than three -person crews.

The report is the first to quantify the effects of crew sizes and arrival times on the fire
service's lifesaving and  fire fighting operations.

This and other scientific data in the report will help educate public officials, fire chiefs and
other decision -makers on the importance of adequate staffing and deployment with
respect to fire fighter and public safety.

Study investigators from NIST and the IAFF announced the results of the study at a press
conference at the Hilton Washington in Washington, DC, before the start of the annual
Congressional Fire Services Institute meeting of top fire safety officials from the ac ross
the nation.

Click here for the full report.

The study is funded by the U.S. Department of Homeland Security's (DHS) Federal
Emergency Management Agency's (FEMA) Assistance to Firefigh ters grant program.

Read General President Harold Schaitberger's blog, " Fire Fighter Staffing and Deployment
Study Released "



http://www.nist.gov/bfrl/fire_research/residential-fire-report_042810.cfm
http://www.iaff.org/10News/PDFs/NISTReport.pdf
http://blog.iaff.org/post/2010/04/28/Fire-Fighter-Staffing-and-Deployment-Study-Released.aspx
http://blog.iaff.org/post/2010/04/28/Fire-Fighter-Staffing-and-Deployment-Study-Released.aspx

9. BCOM Annual Conference

The annual BCOM conference is to be held over two days this year in Cairns ffam2ade 19
JulyinclusiveMembers who wish to have any issue considerezfboimn the agenda should
submit their item/sn writing to their BOM representativéogether withsolid reasons in

support.

All agenda items will be considered on their merits and, if deemed appropriate, will be successful
and added to the BCOM conference agenda for debate. Members are requested to discuss topi
amongst themselves and theressgntatives and to then provide the information to their BCOM

by no later than Friday Y8une 2010.

10. IR Updates

As usual, the following IR releases are included to keep members informed of the latest industrial

relations issues:

Abbott is trying to mislead voters and rewrite the history of WorkChoices i
ACTU 10 May 2010

Tony Abbott and the Liberal Party are being selective about the history of WorkChoices in an attempt to
mislead voters, say unions.

In a radio interview Mr Abbot't cl aimed there wa
that it had been fixed by the former Howard Government. This follows Liberal powerbroker Nick
Mi nchindés admission that WorkChoices was not f|

ACTU President Sharan Burrow said Mr Ableothet 6s c
restoration of the so-called Fairness Test was a complete whitewash and an attempt to rewrite history.

NfThe 6Fairness Testo6 was put in place only afte
el ector al poi son, 0 MswarB @avernment Isftahie cest of iV 8rkChoiceslt@nplétaly
intact.

ifiThe Coalition did nothing to protect workers f
allowed employers to dictate pay and conditions to teenagers and other vulnerable workers. It embraced
discriminatory and unfair laws that put barriers in the way of workers bargaining collectively or being
represented by a union.

AThe truth is WorkChoices cut t hpaidworkeaslby aseagka o f
$97.75 because of changes to the way minimum wages were set.
h

AfFor Tony Abbott 0 go on radio and cl a
i

t m
and ‘t he ‘economy. i's . .a 'great -c.on', and u

| i t hat

to jsuasit ) skh.o
AfTony Abbot t diaspromisingtotbrng baek key elements of WorkChoices by cutting unfair
dismissal protections for workers and reintroducing AWA-style individual contracts.

iln recent days Tony Abbott has sided with bisgf
WorkChoices in vowing to block improvements to the superannuation of all Australians.

n their heart s, the Liberals and Tony Abbot't
|

i
policies as they were in thecdllbthak Choi ces days.

=13

Wor ki ng Australians shouldnét be fooled by Ton




Unions increase density for the first time in 20 years

Unions for the first time in 20 years have increased
the proportion of workers who are members, with
density reaching 19.7% in the 12 months to August
last year and the number of union members rising
for the second year in a row, by 82,200 to
1,835,100.

Density increased to 19.7%, up from from 18.9% in
August 2008, while the membership figure rose from
1,7592,900 - according to the ABS Employee
Earnings, Benefits and Trade Union Membership,
Australia survey.

Griffith University's Professor David Peetz told
Workplace Express that today's figures showed the
first increase in density since the ABS began
publishing the union membership survey on an
annual basis (with one year missed) in 1990. Until
last year, when it remained steady at 18.9%, density
had fallen for the previous seventeen reporting
periods.

Peetz continued that today's increase in
membership was the largest annual rise over the
two decades. And the combined 138,700
membership increase for the last two years was the
largest over a two-year period in the 20 years. The
next highest increase was just 45,300, between
2003 and 2005.

According to the ABS, both the private and public
sectors recorded increases in density and
membership in the 12 months to August 2009.
Public sector density rose to 46.3% from 41.9% and
membership to 783,700 from 732,500, while in the
private sector density went to 13.8% from 13.6%,
and membership to 1,051,400 from 1,020,400

The growth came from both men and women, with
the male density figure of 20.1% for August 2009 up
from 19% and membership of 989,400 up from
940,800. Women's density of 19.2% was up from
18.8% and membership of 845,700 up from
812,200.

Density of full-time workers increased to 21.9% from
20.7% and membership to 1,418,100 from
1,360,800 and part-time density to 21.9% from
20.7% and membership to 1,418,100 from
1,360,800.

Members down in ACT and Victoria

Victoria and the ACT were alone in losing members
in the 12 months, with density dropping in Victoria to
19.2% from 19.5% and membership to 441,700
from 452,800. In the ACT, (which has the lowest
density in Australia) the proportion of union
members fell to 13.4% from 15.8%.

Membership grew in all other States, with Western
Australia recording the biggest proportional
increase, to 17.2% from 14.3%.

Queensland went to 19.2% from 17.2%, while
Tasmania again had the highest proportion of
members at 26.1% (up from 25.4%).

In NSW, density went to 21%, up from 20.8%; South
Australia to 20.6%, from 19.4%; and the Northern
Territory 18.2% (from 17.5%).

Again, it was older workers he made up the bulk of
union members. By age group, the 45-54 category
had the highest density, at 27.9%, followed by those
aged 55-59 (26.3%); 64-69 (23.3%); and 35-44
(21.5%). Density rates among young members
continued to be low - at 9.3% for workers 15-19;
14% for those 20-24; and 15.6% for 25-34.

By sector, employees in the education and training
industry group had the highest density rates at
41.6%, followed by electricity, gas, water and waste
service (40.6%); public administration and safety
(38.1%); transport, postal and warehouse (31.9%);
health care and social assistance (27.3%);
manufacturing 21%; and mining 20.4%. Agriculture,
forestry and fishing was lowest, at 3%.

Of unions' blue-collar heartland of the past, the ABS
reveals that of the 803,100 full-time and 129,800
part-time employees manufacturing employees,
196,100 were union members. For mining, there
were 152,600 full-time and 5,000 part-time workers,
of whom 32,200 were union members. For
construction, of the 582,800 full-time and 80,600
part-time members, 120,300 were union members -
an 18.1% density.

According to Professor Peetz, the ABS figures show
the biggest increase in union membership has been
among professional employees, with the category
increasing by more than 100,000 over the last two
years - from 442,600 to 549,500, a density increase
of 3.4 percentage points to 26.9%.

He said professional occupations had the second
highest rates of density overall, and the highest for
women.

According to Peetz, just more than 65% of union
members are now in white-collar occupations - up
from 60.6% three years ago, and the traditional view
of union members as being predominantly blue-
collar workers was no longer accurate.

On why union membership and density had
increased, Peetz gave two reasons. The first was
the end of Work Choices , which was designed, he
said, to reduce union membership levels. The
second was that unions - at various rates - had
been involved in a "long slow process" of internal
reform that included a focus on organising, and that
was "starting to bear fruit".

ACTU secretary Jeff Lawrence said the figures
showed Australians were turning to unions to
improve their pay and conditions.

He said it was very encouraging considering most of
Work Choices was still in place when the ABS
survey took place in August 2009.


http://www.ausstats.abs.gov.au/Ausstats/subscriber.nsf/0/C61C93BF656DB4C6CA257720001D7CE2/$File/63100_august%202009.pdf
http://www.ausstats.abs.gov.au/Ausstats/subscriber.nsf/0/C61C93BF656DB4C6CA257720001D7CE2/$File/63100_august%202009.pdf
http://www.ausstats.abs.gov.au/Ausstats/subscriber.nsf/0/C61C93BF656DB4C6CA257720001D7CE2/$File/63100_august%202009.pdf

. . e 18.9% density and 1,696,400 members in
"The ACTU has been actively supporting a focus on 2007

union campaigning and_grovvth aUd itis gc_>o_d 1o see e  20.3% density and 1,780,600 members in
the work of so many union organisers, officials and 2066' and o

delegates starting to bear fruit," he said. ) )
e  22.4% density and 1,911,900 members in
Last five years 2005.

Today's density rate of 19.7% and membership rate

of 1,835,100 for 2009 compares with: Union density in 1998 was 28%.

e 18.9% density and 1,752,900 in 2008;

It is indeed pleasing to note that union membership density is (generally) on the rise in Australia once
again. The UFU (Aviation Branch) has a membership density in the high 90 percentile range which
is, of courséby comparisoa fantastic poson for any union to be in. We do not have many of

what is known in the union movement as O6free
uni onds position is that: OAnybody who has an
alsohag a conscientious objection to taking the &

Henry Awesome also had something to say about freeloaders in 2@ 7hetorids reprinted
below as a reminder:

The Freeloader (Henry Awesome 2007)

Il 6m a firie and very haAflply ttlhohe bet memres pay ffees, and itods
The conditions are grealtoaksd tdhamesl ifloe tslueier uni onds oKk
But it can be a little bit troublesome Strength in unity is a worn out old adage

When the union rep knocks on my door. And majority ruleds a | ong bygone
You see, the way that | Suwly HRwallrgikeere a great contract

60Tis to ride free of chladmet mem v érey rbédatckboot | icker in
Previous labours of course | refer to 6Cause the places |1 6m ai med are a
Without ever having to pay them a zack. | know my chief will never let me down.

The super, the holiday, the wages Ah, o6tis good to have this feelin
Theyoére all there for ménitenenke®gp on, and |01l cop the
I intend staying here for the ages A manager® boy, that& how | am thought of

Not to pay for them, t hhAastlditkermyywaynmathenop.pl oy .

|l 6ve watched as the uniDhme ppecples Imower lp awiottredlly dondét me an
And improvements at work for us all Theyobére just there and itds part
However principles are not my best forte Thod to make out wedre good mat es
So dono6t | ook to me f or Hetpmgendgahdtabe head of the mob.

You see | turn up for work and Ién cruisin |l cand6t wait tildl I reach that hi
It& very comfortable here as we toils To look down on the plebs will be great

The talk is, they say tAndthatdagindbout meiaddan orifice

And to the union, freeloaders are boils. Can apply to another person& date.

The names that abound are not flattering Meantime | will free ride the union

Including that one they have for us, called scab And kiss wup whilst 1 6m down on th
Still | 6 veondgfeniatteing i nt enBut | 6m going to be out at a func
The unionds coffers, 0 cMeutsine the ineon repekaodkg onimg dobr. na b .
Sowhatifworkmat es t hi nk | 6 m INB:eThe abovelopinions are not necessarily reflective of the

Theyol |l forget about 1t hthotughtsoropinions obthe BCOM dnunion staff)

I 61l just keep my hemd down and |6l dodge 6

And make oddngittbught | 6 m

I donét feel predi sposed to hand out thanks

Or to support al Blogthe membersd hard

|l 6ve wal ked inangut dmyl boghsnap

And most managers give me the nod.



And a final IR article from the archives of the ACTU media statements:

ABCC is an abject failure and should be abolished:
construction workers deserve more respect

The ACTU has welcomed the announcement that the head of the Australian Building and
Construction Commission (ABCC) will not seek reappointment when his term expires in September.

The ABCC was set up by the Howard Government and has been an abject failure. It should now be
abolished, said ACTU Secretary Jeff Lawrence.

AUnder John LIoyd the ABCC has engaged in poli
obligations as a statutory body. i Ea r | i e ra ntajobrireport pyettee tnternational Labour
organisation (ILO) found the Australian Building and Construction Commission is in breach of
international laws and fails to protect workers.

O 00000000000000000000000000000000000O0O0

Al nternational iinntdewnsdterdi a&lo Ipawst eacrte t he ri ght s
ACTU Secretary Jeff Lawrence.

fiYet this is precisely what the ABCC does. Ove
prosecuted workers rather than employers.

AThe ABCC h alfonsvofdsliare whilerhéalth and safety in the construction industry has not
improved.iThere should be one set of | aws for all/l

it




11. Taxation Statements

It will soon be the end of the financial year again and members are renaintdedstatements

for union contributions are not issued and have not been for mamigesbers who pay by

direct debit, credit card or direct credit will be able to calculate their annual payment via their
bank/credit card statements. Members whohpaygh payroll deductions will be able to note
this information from their group certificate.

Members are also reminded that they are required to keep their financial statements for a period
not less than 5 years as these will be required by the TBeg@otment should they decide to
conduct an audit of your financial affairs over this time.

Please also note that, should this happen and your auditor requests financial information from
the union, this information will only be given out if the requesiage on valid auditors
stationery showing thdatterhead.

In Unity

ck Farrell
ranch Secretary

Kudelka - the Australian



