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1. New members
The following applications for membership were ratified at the recent BCOM conference:
Jarred Attenborough / Dean Bauer / Joshua Bowers / Dylan Brauer / Jason Caulfield / David Cavanagh
/ Matthew Clough / David Freeman / Robert Horne / Vance Hudson / Gavin Leonard / Shane McKechnie

/ Christopher Martin / Steve Palmer / Patrick Shanahan / Darren Smith / Daniel Thompson.

Please make all these new members feel welcome into the ARFF and the UFU of A family.

2. Branch Committee of Management annual conference

The annual face-to-face Branch Committee of Management conference was held in Cairns on the 19" and 20™
July this year and was a great success. All other meetings of the committee are held via telephone conference
so0 as to reduce any associated costs relating to BCOM meetings and it is always great to catch up with fellow
BCOM members in the flesh and this conference was no exception.

A full and complete copy of the minutes of the meeting will be available at the Stations and also posted on the
website in the near future.

3. Station visits

At the conclusion of the conference in Cairns, | travelled down the east coast of Queensland and held
meetings with members in Cairns, Townsville, Hamilton Island, Mackay, Rockhampton, Maroochydore,
Brisbane and Coolangatta. The SE Qld BCOM delegate, John Hancox, was kind enough to travel with me for
most of this trip. | personally had not been to these Stations for over three years and there was much to be
informed about by the membership. Again, thank you to those members who made the effort to come in from
off duty to attend the meetings and contribute to the discussions.

Each Station has its own issues however, there were a couple of common topics of concern. Morale does
appear to be low; training (at the moment) seems to head the list of issues of concerns (and there are many of
them). There is also, though, a perception of poor ARFF management practices i including those within HR
and People and Change running a close second.
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In the Station condition stakes and, with the exception of Cairns and Maroochydore, all Stations require either
replacing, extending or renovating. Many are in what can only be described as a dilapidated state in
comparison with other (good) Civil Brigade Fire Stations around Australia. Cairns is an old Station but will
need some attention in the near future but it is in relatively good condition when compared to some of the
other ARFF Stations.

Maroochydore is a new Station and members are happy to be out of the old hangar they worked from for
about five years. Nevertheless, the new Station leaves much to be desired and it is a lost opportunity for the
ARFF to raise the standard. As a new Station, it is terribly disappointing and it can only be wondered as to why

more attention was not paid to the memberds suggestion

Stations that have been constructed around Australia over recent years.

Already, Maroochydore is out of date; short of space and, to add to that concern, there has been no provision
made in case of category increase. There are a number of other improvements that could have been included

in the construction i t hat werenot . Once again it appears that

necessities which could amount to costlier improvements in the future.

ARFF has a new Fire Station at Maroochydore whichis an i mprovement in memberds

quite frankly, that is probably the best that can be said regarding this topic.

During the Station meetings down the coast, John Hancox and | (sadly) attended the funeral of Kyle Biddle in
Rockhampton. Kyle was just24-y ear s of age and tragically passed
dad, Ray, is a long-time supporter of the UFU and member of the ARFF. Our thoughts are very much with Ray
and his family.

.........................................

4 Solberg Foam

There is, naturally, a lot of interest being displayed in the transition ARFF has taken from the Ansulite foam in
current use (except for Canberra) to the Solberg foam. The union has received one short briefing on the
subject to date, which has only given rise to many questions.

We have posed those questions to Airservices; some which relate to the health and safety of members, others
that refer to the environment and several regarding the practical application performance of the Solberg foam.

We have also requested a test demonstration be undertaken of the new re-healing foam in the presence of the
UFU i which has been agreed to by ASA/ARFF. The purpose of this request by us is to specifically check if
there is any propensity for the foam to flash back or burn back. This concern is based on discussions we have
had regarding similar types of foams as that of the Solberg.

There is no suggestion at this time that the Solberg foam may have the susceptibility to flash back or burn
back however, we believe there is a real need for this to be tested and we are grateful to the ARFF agreeing to
the process we have suggested.

Members will be kept informed of all outcomes.
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Morita -

A Success??

Fire truck reaches
new safety heights

By Emma Partridge

SYDNEY Airport firefighters have a new
$820,000 toy.

The bright lime-coloured aerial firefighting
truck will be used in emergencies on A380 air-

said the new addition would give the highest
protection to people flying in and out of Syd-
ney Airport.

“The new vehicle will allow our firefighters
to quickly and safely access the upper decks
of an A380 to provide assistance to passengers

craft.

Excited aviation firefighters started training
with the new arrival last week.

Sydney Airport aviation rescue and fire-
fighting general manager Andrew Rushbrook

in an emergency,” Mr Rushbrook said.

The truck has a turntable ladder which can
carry two to three firefighters.

The vehicle can reach heights of 30 metres
or extend out sideways by 16 metres.

The BCOM have noted with some bemusement, (as would those who have had previous involvement with the
Morita ASV) the article recently published in the Sydney Leader newspaper (as re-printed above) and the
accompanying comments from the ARFF that the Morita success story continues; and also stating the
improvements which have been recommended will be assessed and, where practicable, implemented.

If the ARFF believe the Morita is a success story after two FWA hearings and two years of continual and
ongoing debate with the UFU representatives and its members surrounding the type and application and
OH&S concerns associated with this vehicle, we dread to think what might happen if something is perceived
as a failure by the ARFF.

In the beginning, the ARFF had no intention of seeking any sort of qualifications for this vehicle until the
persistence of the UFU pushed them into finally accepting that, at the very least, an EWP (Elevated Work
Platform) licence was required. Still the ARFF fails to recognize what other Brigades in Australia are fully
aware of; that there is a PSTP and a need for specialized training by qualified trainers to be able to operate an
aerial vehicle safely. The ARFF hang their safety hat on an OH&S desktop review carried out on the Morita T
which failed to take into account the 26 OH&S and 18 operational concerns raised by the UFU. Therefore, we
doubt the majority of issues identified will ever be addressed satisfactorily as inferred.

Further, because the OH&S review was done as a desktop exercise, it consequently did not require their
OH&S expert to actually physically view the vehicle. This is not what one could, in fact, be seriously referred to
as a comprehensive OH&S assessment.

Aerial vehicles are not used for the purpose for which the ARFF deploy the Morita ASV, i.e., to mount an
internal firefighting attack from a basket by bowling hose backwards down a ladder. The ability to do this and
also add (perhaps) two lengths of hose and then advance into an aircraft structure working around seating and
partitions and so forth, has never been tried and, as a result, members are, in reality, relying on a theory to
work in practice i if a worst case scenario happens. The reference in the article that three firefighters can fit
into the small basket that is attached to the ladder if wearing full PPC, BA and the like, is ludicrous. The basket
only just allows for two average-sized firefighters.
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We still have a myriad of concerns with the operation of this vehicle and, consequently for the membership,
and believe that, with the state of the art equipment that is available in the world today to carry out this
function, the ARFF has once again come up short and been disappointing. However, in the process, they have
ticked another box and yes, it is a great replacement for the 9m ladder; although it is an expensive ladder at
$820.000 per unit.

Perhaps a success story to the ARFF simply means meeting compliance requirements first, doing it cheaply
secondly, and operational excellence running a very poor third. If that is what the ARFF view as success then
yes, they have it in spades with the Morita.

WiTW EYES FixED FRMLY ON THE ROAD AREAD... | -

Cartoon @ Pope/The Canberra Times

6 UEUof A

There have been a number of media releases recently which were put out by the newly-elected Secretary of
the FBEU in NSW which have been critical of both the UFU of A and, in particular, the National Secretary,
Peter Marshall.

For those members outside of NSW who are unaware the Fire Brigades Employees Union is the State-based
organization which represents paid firefighters in NSW and operates within the State legislation, as opposed
(for example) to our own Branch which operates in the Federal arena and has members throughout Australia.
The FBEU is a separate identity to the UFU of A although it comes under the banner of the UFU of A federally
as the NSW Branch of the UFU of A.

This confusing situation resulted when Federal registration took place which created the two bodies. At the
time of Federal registration, if you were a member of the FBEU and employed by the NSWFB in NSW, you
automatically became a member of the new Federal body of the United Firefighters Union of Australia.
Presently, the UFU of A represents professional firefighters in Tasmania, Victoria, South Australia, Western
Australia, Queensland, ACT, Aviation and the NSW Branch i which has recently reduced their numbers.

There has been an amount of detrimental mis-information printed in the media regarding a dispute between
the NSW Branch and the UFU of A and some of that was aimed at the National Secretary. The dispute in
question is being handled internally by the UFU because it is just that: a difference of opinion within the NCOM
and thus should be addressed in that manner.

The UFU of A has no intentions of dignifying the erroneous comments that have been made and/or circulated
in the media with an answer. It is important for members to be re-assured though that, in respect to the
financial documents of the UFU of A, all have been subject to the auditors i as required by law i and all have
been ratified and comply with the Act. We are in the process of addressing this issue to hand and do not
believe it is in the best interest of our membership or unionism in general, to air internal disagreements in
public. We like to focus our energies on disagreements with the boss!
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It is difficult for UFU delegates to understand the motivation behind the attacks on the UFU of A by the FBEU
Branch Secretary in the media; particularly as earlier this year he was happy to contest the National
Secretariat position of the UFU of A. He was unsuccessful in that bid as Peter Marshall was duly re-elected
fairly and squarely.

The fact is, despite the negative comments of recent times, the UFU of A goes from strength to strength and
has continued to have some very positive results. For example, the NCOM meeting held in March this year
has been hailed as one of the best ever conferences. The recent NEX meeting followed up on that success by
endorsing a number of initiatives as per the national bulletin below:

United Firefighters Union of Australia National Bulletin

To all UFUA Members,

There have been a number of negative comments made regarding our national union in recent times,
we do not intend to revisit those matters. However, members are informed of the following positive
outcomes of the recent National Executive meeting held in Adelaide on Monday 16 August 2010.

In attendance at such meeting was:

The National President and Aviation Branch Secretary, Mick Farrell
The National Secretary and Victoria Branch Secretary, Peter Marshall
The South Australia Branch Secretary, Greg Northcott

The Queensland Branch Secretary, John Oliver

The Australian Capital Territory Branch Secretary, Jason Jones

The Western Australia Branch Secretary, Graeme Geer

The Tasmania Branch Secretary Richard Warwick

No aprwDdhRE

The National Executive meeting and its outcomes were extremely positive. This positive direction
builds upon the successful National Committee of Management meeting held in March earlier this
year. Many thanks to all participants for their ongoing contribution to our national union. The items
that were discussed in part include:

1. UFUA Financial Accounts T Year-to-Date Expenditure

2. Implementation Strategy for the National Committee of Management Decision regarding
Resources of the National Union (referred t o as & [nplemeantatior?2of the Bandt
Reviewd)

Employment of a National Industrial Officer / Researcher

The International Fire Fighting Unions Alliance (Global Alliance)

Post-Traumatic Stress

Superannuation / Preservation Age

R

As can be seen by the above, the agenda was comprehensive, and discussions and outcomes were
very productive.

National Executive resolved in principle to facilitate a UFUA National Meeting to be held in Melbourne,
which will combine National Executive, Branch OHS Coordinators, and Branch Industrial Officers. This
meeting will enable cross-pollination and learnings between Branches to be shared. It is also intended
that an update on contemporary decisions will be provided as a result of applications to Fair Work
Australia and State Industrial Tribunals.

The Australian Council of Trade Unions will also be providing training sessions on industrial law and
bargaining within the new IR framework. Additionally, the ACTU will also conduct a session for our
OHS Coordinators on the move towards a national Health & Safety system for workers.

Most importantly, the National Executive agreed to incrementally increase resourcing to the national
office to allow the progressive implementation of the recommendations from the Bandt Review.

For those members who may not know what the Bandt Review is, they are provided with the following
outline:
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In planning for the future of our national union, the National Committee of Management and National
Executive commissioned a comprehensive review of the national union, its functions, its structure, its
resourcing, and areas that require improvement.

Most importantly, the Review also identified 12 major initiatives that needed to be addressed which
would ultimately affect our collective membership.

A report was finalized in 2008, and adopted by the UFUA National Committee of Management.

However, due to internal delays, the implementation was also delayed but we are now pleased to
report that we are moving towards the first stage of its implementation.

In the near future, the national body will advertise for a National Industrial Officer / Research Officer.
All branches with the exception of NSW have committed to not only progressively resourcing these
initiatives, but have also re-affirmed their commitment to the national body.
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7 Important Security information

Did you know that €

Hotel magnetic cards have name, partial home address, room number, check in/out dates, credit card number
and expiry date? Generally, hotels do not erase the information on these cards until it is re-issued to the next

guest.

Never throw your room card in the rubbish bin; never turn it in to the front desk on check-out. Take it home and
destroy it. Your will not be charged for not handing back the card. In fact, it is illegal to do so.

Craig Mann i Gold Coast Bulletin

Newsletter August 2010 Page 6



Bone Marrow Assistance -

(All in this together)

One of our Sydney members, Big Mick Culbert, his wife and family, are facing are very daunting prospect.

=
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By Emma Partridge

SUTHERLAND Hospital intensive
care nurse Gayle Culbert is waiting for
a bone marrow donor to save her life.

As she waits, Mrs Culbert, 39, of
Woolooware, sits smiling on a St
George Hospital bed in her bright
pink pyjamas, holding her hus-
band’s hand.

The mother of two sons, Jett, 4,
and Jaxon, 2, and wife of former St
George Illawarra rugbg’ league
player Michael Culbert, found out
she had leukaemia after she
multiple strokes in May last year.

After going into remission, her leu-
kaemia came back last month and
doctors said her best chance of recov-
ery was a bone marrow transplant.

But Mrs Culbert is one of 5
per cent of patients who cannot

find a suitable donor match among
the more than 14 million on Aus-
tralian and international bone mar-
row registers, partly because of a
rare tissue type.

“It's a tough time and I never
wanted to ask much of anybody but
my boys need their mum and I am
sure many people in the same situ-
ation would want someone to help,”
she said. “I have to have faith that 1
can pull through this and I know my
donor is out there somewhere.”

Mr Culbert, a Sydney Airport fire-
fighter, is encouraging more people
to join the Australian Bone Marrow
Donor Registry.

“Picture Gayle sitting in her bed
and the anxiety of waiting for a
donor and then imagine it is your
husband, wife, son or daughter,”
Mr Culbert said.

Mum’s plfora donor

Only 7000 of 570,000 people who
donate blood in Australia are on the
bone marrow registry.

Shire Blood Donor Centre man-

The question is, can any of us lucky enough to be in good health help out?

If you are interested in assisting as a bone marrow donor, you will find all the details if you go online to the

Australian Bone Marrow Registry at abmdr.org.au

We seriously hope that Mickds wife can find a sui
very best.
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ager Paul Kennedy said it was as
simple as signing a form when
donating blood and since Mrs
Culbert’s plight became known
many of her nursing colleagues had
registered.

Australian Bone Marrow Donor
Registry co-ordinator joan Harring-
ton said only 34 unrelated people
on the registry in NSW were called
in to donate bone marrow last year.
The most suitable donor is usually a
family member, but only about one
patient in three has such a donor,

Those interested in joining the
registry should contact the Shire
Blood Centre at Miranda or the Aus-
tralian Red Cross Blood Service.

Detalls: Australian Bone Marmrow
Registry, abmdr,org.au, or Shire Blood
Donor Centre, 8515 3110.
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9 Global Alliance

The Global Alliance is also on the move and their current bulletin is re-printed beneath:
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